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THE MOST CHALLENGING

MOMENTS IN HISTORY OFTEN

GIVE RISE TO MOMENTS OF

GREAT CHANGE.
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LETTER FROM THE PRESIDENT
& EXECUTIVE DIRECTOR

Dear Friends,

To say that this past year was challenging for
the APIA (Asian and Pacific Islander Ameri-
can) community, the students we serve, and
APIA Scholars as an organization would be an
understatement. The 2020-2021 fiscal year,
which started on the backdrop of a global
pandemic that caused physical and mental
health challenges, financial hardship, and
disruptions to Scholars’ day-to-day lives,
quickly escalated from rhetoric on misplaced
Asian blame to a rise in anti-Asian hate
incidents and finally racist attacks on mem-
bers of the APIA community.

However, the most challenging moments in
history often give rise to moments of great
change. Since 2003, APIA Scholars has
upheld its unwavering commitment to serving
the underserved but this year prompted us to
dig deeper into what holistic supports for
tomorrow’s diverse leaders should look like,
especially in the midst of the ever-changing
landscapes of higher education and industry.
How do we continue to innovate the way we
educate, elevate, and empower the whole
Scholar in the new normal and beyond?

| am proud to share this report as a reflection
of our resilience and commitment to equity
through the increased impact and growth of
our flagship programs, a mental health

initiative intersecting cultural sensitivity and
innovative technology, two new fellowship
programs on applied research and social
innovation, and actionable research to drive
systemic change. This past fiscal year, APIA
Scholars was also honored to receive a
significant and transformative gift that will
ensure our impact in a fast-growing APIA
community continues well into the future.

Lastly, this year's Annual Report is personally
significant to me in that it illustrates the
power of collective change. Our ability to
pivot, innovate, and uplift during such a year
was only possible through the support of our
partners and community. This support came
in many forms: donations, grants, and volun-
teerism, but also thought partnership, alli-
ance-building, and, simply, friendship.

Our goal has always been to forge an equita-
ble future for all. With the generous support
of our many partners and donors around the
country, our corps of dedicated volunteers
and mentors, and our amazing Scholars and
Alumni, we are well on our way. This year and
always, we are grateful for your support!

Sincerely,

Noél S. Harmon, PhD
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EMPOWERING SCHOLARS SINCE 2003

Our Mission is to make a difference in the lives of APIA students by providing them with
resources that increase their access to higher education which serves as the foundation for
their future success and contributions to a more vibrant America.

Our Vision is to see that all Asian and Pacific Islander Americans have access to higher
education and resources that cultivate their academic, personal and professional success
regardless of their ethnicity, national origin or financial means.

APIA SCHOLARS STRIVES TO IMPACT THE LEADERSHIP OF TOMORROW THROUGH
EQUITABLE HIGHER EDUCATION WHICH SERVES AS A FOUNDATION TO AN EMPOWERED
APIA COMMUNITY: EDUCATE, ELEVATE, AND EMPOWER.

We remove barriers to postsecondary education access and
success for low-income underrepresented APIA students, serving
as the foundation for their future.

We raise visibility and uplift the stories of our diverse Scholars and
Alumni while building coalitions with other communities traditionally
marginalized in higher education and leadership.

We expand knowledge through research and collaborate across
sectors to achieve systemic change, envisioning a future of APIA
representation, inclusion, and equity.
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SCHOLAR PROGRAMS

680

BUILDING COMMUNITY

APIA Scholars embraced virtual connectivity and took every advantage to meet our
Scholars where they were. We connected Scholars with peers, mentors, industry leaders,
and those who could support them during a tumultuous time. From webcast series, to
virtual summits, to virtual entertainment, APIA Scholars brought the APIA community
together to create stronger connections and embrace the moment.

SUPPORTING TRANSITIONS

Everyone learns what it takes to transition from one phase of life to the next. As part of
our mission, APIA Scholars helps students transition from high school to college and
college to career; however, this year we helped transition our community from today to
tomorrow without ever really knowing what tomorrow would bring. We did so by providing
tangible resources and learning experiences to students and alumni to help them understand
the impact of community and assure them that they are not alone in this journey of life.

&

CENTERING WELLNESS

There are many factors that contribute to the education and career choices our Scholars
make. APIA Scholars mobilized to better understand the impacts, challenges, and barriers
to educational completion and job placement our Scholars and Alumni were facing. In
this process, we learned more about just exactly who our Scholars and Alumni are—their
personalities, needs, and experiences—and realized the importance of centering on
Scholar and Alumni mental and physical well-being to grow together as a community.

| found Elevating Leaders Summit very uplifting to know people were willing to be
so open and personal with us and give us all an insight into what we could experience

and how to overcome it.
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PROGRAM HIGHLIGHTS

Elevating Leaders Summit
The inaugural Elevating Leaders Summit (ELS)
helped to prepare more than 100 incoming
Scholars to thrive on campus. To contribute to
their personal development and success,
Scholars analyzed justice issues impacting
APIAs, examined their personal and cultural
identity, and immersed themselves in a
community of understanding.

ELS left a tremendous impact on participat-
ing Scholars with 98% agreeing that they left
with a strong sense of their identity and the

ability to name the personal experiences and
cultural values that shape who they are.

@ Industry Expert Series

The APIA Scholars Industry Experts Series
launched in 2020 as a series of interactive
virtual sessions designed to expose Scholars
to the experiences of APIA industry leaders
and potential career pathways. This program
supported over 250 students and gave them
exposure to diverse industries from science,
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technology and engineering to healthcare,
the arts, and entertainment.

Social Innovation Fellowship
With generous sponsorship from McDonald's,
APIA Scholars launched the Social Innovation
Fellowship to elevate Scholar and Alumni
voices in designing solutions to serve future
Scholars. Fellows are trained in the frameworks
of design thinking and learn how to apply this
skill set to promote the success of APIA college
students. Drawing on personal experience
and interviews with APIA college students,
the team sought to answer out how to:

- Create a mentorship experience that feels
like a second family to college students

« Help students create a safe and productive
space to connect with their families about
their emotional health

« Help students assess their needs for
fulfillment and stability throughout the
career exploration process

APIA Scholars staff
welcome new Scholars at
the first annual Elevating
Leaders Summit.



@ Mentorship logged more than 1,500 conversations sup-
The APIA Scholars Professional Mentorship porting and guiding individual mentees on

program facilitates virtual mentorships with how to access and advance their desired
APIA Scholars and industry professionals. In careers. This program allows for meaningful
2020-21, more than 250 mentees were matched connection and skill development to empower
with professional mentors who collectively the next generation of APIA leaders.

Mentorship Success Story

Fa'aumu Kaimana received their undergraduate degree in 2020 at the height
of the pandemic. Fa'aumu sought career guidance and was paired with mentor
Taylor Ahana, who shares Fa'aumu’s Pacific Islander identity. Taylor recom-
mended Fa'aumu apply to AmeriCorps and explore a career in academia. With
Taylor’s guidance, Fa'aumu found employment with AmeriCorps and was
accepted into a PhD program in Gender & Sexuality Studies at University of
Minnesota for Fall 2021.

Social Innovation Fellows 2021

L to R: Aishwarya Sharma, Chris Shin, Henry Huang, Jerry Viena, Kaitlyn Nedrow, Maria Dolojan, Melvin Nguyen,
Rui Jia Zheng, Ryan Mandado, Sharon Yuen, Soma Sharan, Sydney Nguyen.

Fostering community, providing a platform, and facilitation of meaningful dialogue
regarding issues AAPI and other students of color are facing are essential in devel-

oping community and industry leaders of tomorrow.
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Program Highlights (continued)

A Focus on Mental Health

Mental health is not a new issue. Recent events
have only elevated the need for mental health
awareness and support among key stakehold-
ers—policymakers, higher education grant-
makers, educators, and students themselves.
Since the pandemic, staff noted a spike in
mental health “insight flags” including depres-
sion, discrimination, dropping out, roommate
conflict, and severe anxiety. In response, the
APIA Scholars Mental Health Initiative was
formally launched in May 2021 to destigmatize

mental health support and provide accessible
and culturally sensitive resources.

With the support of The Kresge Foundation
and ECMC Foundation, the initiative rolled
out with an Awareness Campaign and will
continue with Education and Services with
virtual events and the implementation of a
mobile teletherapy application—META
Teletherapy—which will provide virtual access
to professional and culturally sensitive mental
health support and self-advocacy tools.

Mental Health Awareness and Education Events

Spoken Word Night

In honor of Asian & Pacific Islander Heritage
Month and Mental Health Awareness Month,
APIA Scholars hosted a Spoken Word Night
Event. This event elevated Scholar/Alumni
performances in an effort to raise awareness
around mental wellness within the APIA
community and cultivate a sense of community
through story-telling. By participating in this
event, we aimed to empower Scholars,
Alumni, and partners with the understanding
that the journey towards mental wellness is
best done together.

Radical Healing: Surviving to Thriving,
Presented by the Steve Fund

In this workshop, we co-created a collective
healing experience. Together, we explored
the history and rationale of radical healing,

introduced the psychology behind the frame-
work, generated a personal definition of
radical healing and imagined it in action.

Mental Health and the APIA Identity
Presented by National Asian American
Pacific Islander Mental Health Association
(NAAPIMHA)

This interactive training focused on examin-
ing mental health and self-identity, building
skills around mental health communication,
and understanding methods of self-care and
healing. Facilitated by Dr. DJ Ida, Executive
Director of the National Asian American
Pacific Islander Mental Health Association
(NAAPIMHA), the session provided Scholars
and Alumni with the tools to identify ways in
which identity overlaps with mental health
and develop skills to cultivate wellness.

| really LOVED the topics that were discussed. All of the panelists were so relatable

and helped me ease my tension a little bit for college.
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SINCE 2003, APIA SCHOLARS HAS

UPHELD ITS UNWAVERING COMMITMENT
TO SERVING THE UNDERSERVED BUT THIS

YEAR PROMPTED US TO DIG DEEPER.
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SCHOLARSHIP PROGRAMS

In the last 18 years, APIA Scholars has worked with sponsors and partners to provide a variety

of scholarships to over 7,500 students. Scholarship awards range from

one-time $2,500 awards to multi-year $20,000 awards.

2021-2022 APIA SCHOLAR COHORT

337

79%

46%

7%

2020-2021 AANAPISI SCHOLAR COHORT

165

68%

38%

58%
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Scholars
awarded

First generation
college students

First in their family
to attend college

Come from families
that make less than
$30,000/year

Scholars
awarded

First generation
college students

First in their family
to attend college

Come from families
that make less than
$30,000/year

Scholarship dollars distributed

APIA Scholars has a special focus on uplifting
individuals who are representative of the APIA
community’s diversity, geographically and
ethnically, especially those ethnicities that have
been underrepresented on college campuses
due to limited access and opportunity.

Scholarship dollars distributed

The Asian American and Native American
Pacific Islander-Serving Institution
(AANAPISI) Scholarship Program is a collab-
oration with AANAPISIs and the communities
they serve to provide scholarships, expand
institutional capacity and mobilize local re-
sources to help foster economic development.
The AANAPISI Scholarship is available annually
to underserved students attending APIA
Scholars’ AANAPISI partner campuses.



APIA SCHOLARS EMERGENCY FUND

The APIA Scholars Emergency Fund, a need-based financial assistance opportunity, is available
to current and former APIA Scholarship and AANAPISI Scholarship recipients who are experi-
encing a temporary, unexpected financial hardship that puts them at risk of being unable to
persist in their educational pursuits or graduate from college. The APIA Scholars Emergency
Fund is made possible through generous support from Macy’s and Wells Fargo.

In 2021,174 scholars were awarded a total of $167,500.

Areas of Support by %

Housing (40

Food (26

Technology 12
Utilities (10
Textbooks (5

Transportation | 2

Medical ( 2

WELLS FARGO STUDENT IMPACT SCHOLARSHIP

APIA Scholars was proud to partner with Wells Fargo to administer the Student Impact Schol-
arship. This program recognizes and assists students making a difference in their communities,
despite being financially impacted by the pandemic. Recipients were awarded a scholarship and
were invited to participate in a spring mentorship program with a Wells Fargo mentor.

Areas of Support by %

COVID-19 Relief/Support ' 39

Social and Racial Justice Causes ' 23

General Community Support 21.5
Other ' 8

Civic Engagement | 4

Environmental Justice ' 3.5 58% 1** generation college students
46% 1% in family to attend college
7,948 applications submitted
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ACTIONABLE RESEARCH FOR CHANGE

Too little is known about the true diversity of students in our community. Our research work
strives to provide data that expands beyond the usual umbrella terms of the APIA community,
and places our Scholars at the core of research-based policy and practice recommendations
that can be used by policymakers, higher education leaders, and other community stakeholders
to increase educational opportunities and success for APIA students.

Generations of Pacific Islander leaders including founding fathers of Micronesian

nations have graduated from AANAPISIs in Hawai'i. | am proud to acknowledge that

| became woven into this federally-recognized AANAPISI genealogy by attending UH

Manoa and graduating from UH Hilo. Through this acknowledgment, we celebrate

our shared history at these institutions and our growing visibility.

Research Highlights
Strengthen the AANAPISI Network

For students across the nation, college
campuses have long served as hubs of advo-
cacy, social movements, and social change.
Today, college students are more active than
ever, challenging higher education institutions
to better serve an increasingly diverse student
body. Asian American Native American Pacific
Islander Serving Institutions (AANAPISIs)
play a unique role in supporting low-income,
first generation APIA students. As federally
designated Minority Serving Institutions
(MSI), AANAPISIs cultivate environments that
promote the success of underserved APIA
students by attending to their distinct needs.

Based on research and AANAPISI Scholar
testimonials, we know that AANAPISIs play an
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important role in educating our community,
with nearly half of APIA students enrolled in
college attending an AANAPISI. We want to
strengthen this network by partnering with
AANAPISI stakeholders (institutional leaders,
program directors, students, and researchers)
to ensure that promising practices are shared
and scaled to impact more students' lives, and
that institutions receive the resources they
need to serve their students well.

Applied Research Fellowship

The APIA Scholars Applied Research Fellow-
ship Program situates our Scholars and alumni
at the center of our research initiatives to

impact the educational and workforce trajec-
tory of APIA students across the nation. The
program enables outstanding graduate




BASED ON RESEARCH AND AANAPISI SCHOLAR TESTIMONIALS, WE KNOW THAT
AANAPISIS PLAY AN IMPORTANT ROLE IN EDUCATING OUR COMMUNITY, WITH NEARLY
HALF OF APIA STUDENTS ENROLLED IN COLLEGE ATTENDING AN AANAPISI.

| am grateful to have participated in an AANAPISI program like Full Circle Project at

CSU, Sacramento because the program and staff understands the intersectionality

of identities to provide tailored resources/opportunities that supported my wellbeing

and developed my leadership skills as a student mentor. Their endless support and

care led to my continuous engagement on campus and path towards graduation.

students pursuing full-time masters and
doctoral degrees who are also APIA Scholars
alumni to play a significant role in advancing
the organization’s student research and
advocacy agenda. Fellows participate in an
intensive eight-week program designed to
immerse them in the applied research process
in order to: educate the field and stakeholders
about APIA heterogeneity, elevate the issues
most impacting APIA students and their
communities today, and empower institutions,
organizations, supporters, and students with
tools to advocate for equity and culturally
relevant supports.

NHPI Research

Our current understanding of how institutions
and educators in the Pacific are able to serve

marginalized student communities or how
NHPI students fare in postsecondary educa-
tion is limited, due to national postsecondary
data sources’ inability to capture reliable
information about students in the region. To
learn more about these institutions and their
capacity to serve NHPI students, APIA
Scholars set out to conduct a Rural Pacific
Learning Tour, a set of conversations with
institutional stakeholders at nine of the eleven
rural higher education institutions in the U.S.
affiliated Pacific Islands. Our next steps are to

launch a capacity building initiative for
institutions serving NHPI students in the
continental U.S., Hawai'i, and U.S.-Affiliated

Pacific Islands.
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OUR ABILITY TO PIVOT, INNOVATE, AND

UPLIFT DURING SUCH A YEAR WAS ONLY
POSSIBLE THROUGH THE SUPPORT OF

OUR PARTNERS AND COMMUNITY.
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Noél S. Harmon, PhD

President & Executive Director

Julie Ajinkya, PhD
Chief Strategy Officer &

Senior Vice President

Elena Anderson
Chief Operating Officer

Isabelle Belleza
Research & Policy Associate

Michelle Cohenour
Chief of Staff & Vice President
of Strategy

Nicole David

Senior Director Operations

Karen Joy Dizon
Development Manager

Shyam Gadwal

Vice President, Programs

Catherine Litten
Scholarships Director
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Sierra Lloyd
Scholarships & Programs Director

Cindy Luo

Programs Associate

Gulnara Mambetova
Finance & Administration

Manager

Melissa May
Senior Director Programs & GMS

Florie Mendiola, EdD

Director Research & Policy

Bryan Park
Marketing & Communications
Manager

Leilani Pimentel
Senior Director Development

Nida Syed

Programs Manager
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BOARD OF DIRECTORS
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Aimée Meher-Homiji

Chair, APIA Scholars Board of Directors
Vice President, Global Talent
Acquisition, adidas

Julie Caperton

Head of Banking, Lending & Trust
Wealth & Investment Management,
Wells Fargo & Company

Eugene Chasin
President, Community Catalyst Partners

J. Weili Cheng
Executive Director, Yale Alumni

Association, Yale University

Jimmy Ferguson
Owner/Operator, McDonald’s of
Greater Houston

Mahrukh S. Hussain

Corporate Vice President, Associate
General Counsel & Assistant Secretary,
McDonald’s Corporation

Victor Kuo

Board Member in Memoriam

ED, Institutional Effectiveness, Seattle
Community College District

Kimo Kippen
Immediate Past Chair, APIA Scholars,
Board of Directors

Founder, Aloha Learning Advisors

Nancy Lee

Senior Vice President & Chief of Staff
to the Executive Chairman, The Walt
Disney Company
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Celina Li

Chief Commercial Officer & General
Manager, International & Ingredients,
Ocean Spray

Lindsay Lee Aulaniki‘ikina Ah Loo
Executive Director, Nakupuna
Foundation

Marty Lorenzo
Founding Officer, National Asian/Pacific
Islander Chamber of Commerce

Jeff Luong
President, Broadband Access &
Adoption Initiatives, AT&T

William F. L. “Bill” Moses
Managing Director, Education, The
Kresge Foundation

Nidhi Munjal
Vice President of International
Partnership Services, Walmart

Doug Murtha

Group VP & Chief Business Information
Officer for Information Technology,
Toyota Motor North America

Kiyoshi Nakasaka
President & CEQO, Washington CORE

Chitra Nawbatt
Global Head of Health Assurance &
Innovation, General Catalyst



Jun S. Oh
President of Business & Legal Affairs,
Skydance Media

Tiffany Smith-Anoa’i

Executive VP, Entertainment Diversity,
Inclusion & Communications, CBS
Entertainment

Wally Suphap
Writer, Lawyer & Advocate, Columbia
University

AANAPISI/Wells Fargo Scholar
University of California, Irvine

APIA/Wells Fargo Scholar
Bates College
Johns Hopkins University

AANAPISI Scholar
University of Hawai'i at Hilo

GMS Scholar

Brigham Young University
University of Utah

University of California, Los Angeles

Chair, Scholar Advisory Committee
GMS Scholar

University of North Carolina at Charlotte
Michigan State University

Jason Wong
Chief Financial Officer, Steel Partner
Holdings

chee ia yang
Chair of the Scholar Advisory
Committee

Hans Yang
Managing Director, Partner, Boston
Consulting Group

SCHOLAR ADVISORY COMMITTEE

GMS Scholar
Boston College
Harvard University

APIA/FedEx Scholar
Washington State University
John Hopkins University

GMS Scholar
Emory University

GMS Scholar
Mount Holyoke University
University of Hawai'i at Manoa

GMS Scholar
Saint Louis University
George Washington University

ANNUAL REPORT | 17



THANKING OUR SUPPORTERS AND PARTNERS

These supporters made gifts during APIA Scholars’ 2021 Fiscal Year, spanning July 1, 2020-June 30, 2021.

CORPORATIONS,
FOUNDATIONS,
AND GROUPS

Ascendium Education Group
McDonald’s

Toyota Motor Corporation
Wells Fargo

The Kresge Foundation
MetLife Foundation

The Coca-Cola Foundation
The Walt Disney Company
United Health Foundation

BNY Mellon

Deloitte

FedEx

Nakupuna Foundation
Walmart Foundation

Cox Enterprises

ECMC Foundation
Educational Testing Service
Ford Motor Company Fund
Geico

General Motors

Macy's, Inc.

NBCUniversal, Inc.

Ralph Lauren

Target

3M

Bank of Hope

Bettina Weary Trust

Combined Federal Campaign (CFC)

First Republic Bank

Lumina Foundation

MGM Grand

Nielsen Foundation

RTI International

Sodexo, Inc.

Southern California Edison

Texas Womens Foundation—
Orchid Giving Circle

The Tsuha Foundation

Union Bank

ActBlue Charities
Amazon Smile
Clarion Partners
Glassdoor

MASCO
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Schwarzman Scholars
Teach for America

INDIVIDUALS

Anne Chow and Robert Moore

Anthony Valente

Celina (Yunwei) Li

Don W Joe

Jacinta Abbott

Jeff Luong

Jimmy Ferguson

Jun Oh

Kimo Kippen of Aloha Learning
Advisors

Kiyoshi Nakasaka

Moses, Mary, and Mercy Kuo

SK Gupta

Susan Jin Davis

The Tan and Balladon Family
Charitable Fund

Wally Suphap

Walmart Associate Giving

William Moses

Yolanda Yang

Yoo Jin Chong and John Tae Sik Chong

Abhi Mahurkar

Adrienne Harkins

Andy Lowe

Anne Chow

Arianna Nicole Elizarraras
Aristotle Evia

Bill Imada and Nita Song
Caroline Choi

Christine Vlasaty

Cliff Hsia

David and Susan Ostreicher
David Tran

Donald Chu

Doug Murtha

Douglas Walter

Elliot Frost

Emilie Pooler

Eric Lai

Ewa Huang

Fidel and Jill Vargas Fund
Gale Awaya McCallum
Gary Simon

Gaurav Bhagat

Gaylord Escalona

Hanna Hydell

Hardy Chan

lain Ferreira

Jason Wong

Jenny Schecher
Joann Viola

John Killian

Jong Yoon

Julia Wada

Julie Ungerman

Karen Ideno

Kary Keenan

Kathryn Mlsna

Kristen Young
Lawrence Tom

Linda Campana

Long Family Foundation
Loretta Kwan

Maggie Shortes
Mahrukh Hussain
Marina S Wycoff
Michael J Fenlon and Dana Y Wu
Michael Phillips
Michelle Asha Cooper
Mina Martinez

Nancy Lee

Noel and Ronnie Harmon
Peter Chow

Peter Lo

Pong Louie

Rachel Kuo

Robert Ho

Robin Mayemura

Ryan Lee

Scott & Laurie Rahn
Sean McGhee
Shannon Kato
Shau-wai Lam

Shira Loewenberg
Shirin Moti

Shu-Hsien Ho

Stacey Miller
Stephanie Evergreen
Thanh Bui

Tien-Yu Wu and Hsiu-Mei C Wu
Tiffany Sullivan
Tomoya Ogura

Tracey Seta

Wai-Ling Eng

William Chung Park
William McCall

IN-KIND
Humans and Robots
Nakupuna Foundation

IN HONOR OF

Boknam Jin Davis

Dai So and Eleanor Leong Chang
Emi Hata

Victor Kuo
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FINANCIAL POSITION

SUPPORT AND REVENUE

All Amounts in Thousands

Grants and Contributions $13,816
Programmatic Events $405
Total Support and Revenue $14,221
EXPENSES AND LOSSES

Total Program Services $1,051
Management and General $1,291
Fundraising $512
Total Expenses and Losses $12,855
Change in Net Assets $1,365
ASSETS

CURRENT ASSETS

Cash and Cash Equivalents $4,032
Investments $1,756
Contributions Receivable $2,683
Prepaid Expenses $129
Total Current Assets $8,602
Net Property and Equipment $158
Other Assets $36
Total Assets $8,797
LIABILITIES

CURRENT LIABILITIES

Scholarships Payable $1,483
Accrued Expenses $43
Accrued Scholarships $90
Other Liabilities $292
Total Current Liability $1,909
Net Assets $6,888
Total Liabilities and Net Assets $8,797

*These are unaudited figures and may slightly change after the audit in February 2022.

CREAINE

OPRPPORTURNITIES
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